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Purchasing PERA Service Credit

When planning for your retirement, you may
decide that you would like to begin receiving

a PERA benefit as soon as possible or that you
want to increase the amount of your PERA
benefit. Purchasing service credit may help you
achieve these goals.

By purchasing service credit, you increase the
amount of service PERA will use to determine
your eligibility for retirement and calculate your
benefit amount.

There are three ways to purchase PERA
service credit:

e Purchase service credit based on a
refunded account.

e Purchase service credit for any
employment not covered by PERA or
another retirement program.

= Purchase service credit for any sabbatical
leave during which you earned partial
service credit. This does not apply to DPS
benefit structure accounts.

Who is Eligible to Purchase Service Credit?

e If your membership began before January
1, 1999, you must have one year of
earned PERA service credit and you may
purchase qualified or nonqualified time.
The total number of years you may
purchase is limited to 10 years.

e If your membership began on or after
January 1, 1999, you must have one year
of earned PERA service credit to purchase
qualified employment (see definition on
page 2) and five years of earned PERA
service credit to purchase nonqualified
employment. You may purchase up to
five years of nonqualified employment
(see definition on page 2) and the total
number of years you may purchase is
limited to 10 years.

e If you are a Local Government Division
employee, you may qualify to purchase
more than 10 years of service credit if you
were employed on the date your
employer affiliated with PERA and the
employer affiliated with PERA after
November 1, 2003. In this instance, you
may purchase all pre-affiliation
employment with that employer after
earning one year of service credit.
Purchases in excess of 10 years must be
completed while employed by that
employer and payments must begin
within three years of that employer’s
affiliation date.

1
See page 4 for specific provisions that apply as a result of the
Denver Public Schools Retirement System (DPSRS) merger with
Colorado PERA.

What to Consider When Purchasing Service Credit

Purchasing service credit may or may not be
helpful to you depending on your situation.
Before you decide to purchase service credit,
consider the following questions.

Benefit

e How much earlier will you be able to
retire if you purchase service credit?

e How much will your benefit increase if
you purchase service credit?

e How many years will you benefit from
the purchase? (Consider average life
expectancy for your gender, family
longevity history, your health, etc.)

e What would your benefit be after taxes?

Cost
e Can you afford to purchase service credit?

= Will you use tax-paid or tax-deferred
dollars to purchase service?

= Will it be more beneficial for you to invest
the amount of the purchase with another
retirement account and will the return on
another retirement account be better than
an increased benefit with PERA?

« If you purchase service credit using
another retirement account, will you
receive a higher benefit from PERA than
you would if you take a benefit from both
PERA and another retirement account?

e Would another retirement account allow
the money to remain tax-deferred?

Health Care

e Do you plan to join PERACare (PERA’s
Health Benefits Program) when you retire?

If you join PERACare, you may receive a
subsidy toward your health care premium
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based on the number of years of service credit
you have. In most circumstances, if your
benefit is based on 20 years or more, you
receive the maximum subsidy. If you have
less than 20 years of service and you purchase
service credit, the amount of your subsidy
will increase. If you are a pre-Medicare (under
age 65) retiree, you will receive a maximum

subsidy of $230 (§11.50 per year of service).
If you are Medicare-eligible, you will receive
a maximum subsidy of $115 ($5.75 per year
of service). Note: If you retire under the DPS
benefit structure and you are not eligible for
Medicare Part A, you will receive a maximum
subsidy of $230 (811.30 per year of service).

Purchase Based on a Refunded Account

If, at some time in the past, you terminated
employment and withdrew your account(s), you
forfeited the service credit you earned during
that employment period. You may purchase all
or a portion of the service credit you forfeited
after returning to PERA membership and
earning one year of service credit. You may only
purchase service credit based on a refunded
account within the same benefit structure (PERA
or DPS) to which you are currently making
contributions. See “Provisions as a Result of the
DPSRS Merger” on page 4.

Please note that purchasing service credit based
on a refunded account will not:

 Increase your earned service.

e Be used in determining your Highest
Average Salary (HAS) for calculation of
your PERA retirement benefit.

e Count toward eligibility to apply for the
PERA Disability Program.

e Entitle you to the benefit provisions
associated with the previous period
of membership.

Purchase Based on Employment Not Covered by PERA

If you are an active PERA member, you may
purchase service credit based on verifiable
private or public employment during which
salary was earned and was not covered by PERA
in either the PERA or DPS benefit structures,
or another retirement program. Social Security
coverage and military pension coverage do
not disqualify you from purchasing service
credit for the employment period. Service
credit purchased will be subject to the benefit
provisions associated with your current period
of membership.

You may purchase as little as a partial month of
service credit and up to the maximum amount
of service you have verified and are eligible

to purchase.

There Are Two Types of Employment That May
Form the Basis of a Purchase:

e Qualified employment is defined by
federal law as any employment where the
employer is set up under federal, state, or
local government, as well as public and
private K-12 school employment, and
employment with public employee
organizations (such as CAPE, CEA, etc.).

e Nonqualified employment is all
employment which does not fit into
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qualified employment as defined in the
first bullet.

Employment Eligible for Purchase

e Private sector employment (nonqualified).
= Military service (qualified).

* Employment in a public or private K-12
school not affiliated with PERA, including
schools in other states (qualified).

e Employment in a private college or
university (nonqualified).

e Employment in a Colorado public college
or university not covered by PERA or with
a public college or university in other
states (qualified).

» Employment with federal, state, or local
government in the United States or its
territories (qualified).

e Employment in a school operated by the
U.S. government in another country
(qualified).

e Employment with a PERA employer,
during which you were exempted from
PERA membership (qualified).



« Verifiable periods of self-employment
with the appropriate documentation
(nonqualified).

e Periods of employment for which you
were covered by PERA but your PERA
account was transferred from PERA to a
college or university’s optional retirement
program, to the PERA DC Plan, or to a
plan established when your employer
disaffiliated from PERA (qualified).

* Any employment concurrent with PERA
employment during which you earned
partial PERA service credit (nonqualified
or qualified depending upon the non-
PERA employer).

» Employment by a foreign government or
by any foreign employer (nonqualified).

Provisions for Legislators and State Officials

Since January 2004, state legislators and other
state officials covered by the PERA DC Plan have
had the option to return to PERA membership.
Qualified time includes time covered by the
PERA DC Plan and may be purchased under the
same conditions as other qualified time.

Employment Not Eligible for Purchase

e Any period of employment for which
you are eligible for a current or future
benefit or payment, including a lump-
sum distribution, under any other
retirement program for which
participation was required (except Social
Security and military service), payable
now or in the future.

Note: For members who have both a
PERA benefit structure account and a
DPS benefit structure account, you may
not purchase service credit into one
benefit structure based on a period of
employment for which you have service
credit in the other benefit structure.

e Any period of employment for which no
monetary pay was received.

Documentation for a Purchase Based on
Employment Not Covered by PERA

In order to purchase service credit, PERA must
have documentation of the following:

1. Your beginning and ending dates of
employment (see the “Employment”
section of the Service Credit Purchase
Application; last page of this booklet).
These dates must be consistent with
your record of salary received.

2. The salary you received during these dates
of employment. Examples of acceptable
records are listed in the “Earnings
Records” section of the Service Credit
Purchase Application.

3. Certification that this employment
is not vested in another retirement
program for which participation was
required (see the “Employment” section
of the Service Credit Purchase Application).
Vested in another retirement program
means that you are eligible for a current
or future benefit or payment, including
a lump-sum distribution.

PERA uses this information to determine
the amount of service credit available

for purchase. We evaluate your non-PERA
employment the same way that PERA
employment is evaluated for earned service
credit. You receive a month of service credit
for each month of employment for which you
earned salary that is greater than or equal to 80
times the federal minimum wage hourly rate
in effect at the time of service. If that threshold
is not met, you will receive a partial month of
service credit.

Purchasing Service Credit @@ 3



Purchase Based on Sabbatical Leave Time

This provision applies to purchases of service
credit to PERA benefit structure accounts and
does not apply to accounts under the DPS
benefit structure.

During a paid sabbatical leave, you and your
employer make PERA contributions on your
partial salary. You receive full service credit if
your monthly partial salary is at least 80 times
the federal minimum hourly rate in effect at
the time of the sabbatical. If the salary paid

is not enough to earn full service credit, you
may purchase the portion of service credit not
earned to obtain full service credit plus PERA

salary for this period. The cost to purchase a
sabbatical leave is member contributions on
the difference between the partial salary paid
and what the salary would have been if the
sabbatical was not taken.

You may purchase the service credit while on a
sabbatical leave or any time after it, but it must
be purchased before ending active membership.
If you choose to wait to purchase this service
credit, there will be an interest charge. If you
are interested in purchasing service credit for
sabbatical leave, contact PERA.

Provisions as a Result of the DPSRS Merger

As a result of the merger between PERA and
DPSRS, some members will have two accounts—
one in the PERA benefit structure and one in the
DPS benefit structure. Once a member chooses

a benefit structure, all future contributions are
made to the account in the selected benefit
structure and the account in the benefit
structure that was not chosen is “frozen.” The
frozen account is considered inactive and no
purchase of service credit can occur in the
frozen account.

« All purchases of service credit under the
DPS benefit structure after January 1, 2010,
will be based on PERA’s purchasing service
credit rules as described in this booklet.

e If you have an outstanding purchase
agreement on which you are making
monthly installment payments at the time
that you became eligible for portability
choice and you do not elect the benefit
structure under which the agreement was
issued, you must pay the agreement in full
before the earlier of the date you submit
your Benefit Structure Choice Election Form or
the end of the 60-day choice election
period. If you do not complete payment in
full on the agreement before the choice is
made, your agreement will be canceled
and your money will be returned.

« For purchases of service credit based on a
refunded account, the following
rules apply:

* An individual may purchase service
credit based on a refunded account
within the benefit structure to
which he or she is currently making

4 D Purchasing Service Credit

contributions provided that the time
being purchased is not concurrent with
earned or purchased service credit in
either benefit structure account.

» Members of the DPS benefit structure
who refund their account after
January 1, 2010, will not be allowed
to purchase service credit based on
the refunded account. The time
may be purchased into the PERA
benefit structure as a purchase based
on employment not covered by
PERA provided that the time being
purchased is not concurrent with
earned or purchased service credit in
the PERA benefit structure account.

« For purchases of service credit based on
employment not covered by PERA, the
following rules apply:

* If you are a member of the PERA
benefit structure, you may purchase
a previously refunded account under
the DPS benefit structure as long as
that time is not concurrent with time,
either earned or purchased, in the PERA
benefit structure. This purchase will be
considered a purchase of employment
not covered by PERA.

If you are a member of the DPS
benefit structure, you may purchase

a previously refunded account under
the PERA benefit structure as long as
that time is not concurrent with time,
either earned or purchased, in the DPS
benefit structure. This purchase will be
considered a purchase of employment
not covered by PERA.



Cost to Purchase Service Credit

The cost to purchase service credit is different if
you are purchasing based on a refunded account
or for employment not covered by PERA.

Cost to Purchase Service Credit Based on a
Refunded Account

If your current membership in the PERA benefit
structure began on or before December 31,
2006, or you are a member of the DPS benefit
structure, the cost to purchase service credit
based on a refunded account is the amount
refunded plus interest.

If your current membership in the PERA benefit
structure began on or after January 1, 2007,

the cost to purchase service credit based on

a refunded account is the amount refunded,
interest, and 1 percent of HAS for each month
purchased. The HAS used in this cost calculation
is the higher of the HAS associated with

your current account or the HAS based on a
combination of both your current and refunded
accounts. The cost to purchase partial service
credit is a prorated amount based on the amount
refunded, interest, and 1 percent of HAS.

Interest is the actuarial investment assumption
rate from the date of withdrawal to the date of
payment in full.

Cost to Purchase Based on Employment Not
Covered by PERA

The cost to purchase service is the actuarial cost
of providing the future benefit resulting from
the purchase and is calculated using your HAS
and your age.

The actuarial cost is determined by your age on
the date you provide PERA with a completed
Service Credit Purchase Application and all
supporting documentation upon which a
Service Credit Purchase Agreement is issued. If an
agreement for this time is issued at a later date,
PERA will use your age as of this later date. See
the “Cost to Purchase Service Credit” table on
page 9 for percentages by age.

. _________________________________________________________________________|
PERA Benefit Structure HAS
HAS is one-twelfth of the average of the highest annual salaries on
which PERA contributions were paid that are associated with three
periods of 12 consecutive months of service credit as of the date of
the Service Credit Purchase Agreement.

1 —
DPS Benefit Structure HAS
For members who are eligible to retire as of January 1, 2011, HAS
is the average monthly salary of the 36 months of earned service
having the highest salaries as of the date of the Service Credit
Purchase Agreement.

For members who are not eligible to retire as of January 1, 2011, the
PERA Benefit Structure HAS as defined above applies.

Using Tax-Deferred Funds to Purchase Service Credit

PERA service credit can be purchased using tax-
deferred (pre-tax) money from certain retirement
plans as allowed by the Internal Revenue Code
(IRC). If you have an account in one of these
plans and want to use it to fund all or part of
your purchase cost, you will need to contact that
plan administrator to ensure that a distribution
can be made from that plan and received by
PERA no later than your Service Credit Purchase
Agreement due date.

Tax-Deferred Money From the Following Plans Can
Be Used to Purchase Service Credit:

* 401(a) plans: Many public and private
sector defined benefit and defined
contribution pension plans are qualified
under IRC section 401(a). This includes
PERA’s DC Plan.

* 401(k) plans: These plans are set up by
many private sector employers and a few
public sector employers for employees to
invest tax-deferred dollars for retirement.
This includes PERA’s 401(k) Plan.

* 401(c) Keogh plans: A Keogh is a private
sector pension plan set up by self-employed
individuals under IRC section 401(c).

» 457 Governmental Deferred
Compensation plans: These plans are
set up under IRC section 457 by many
public sector employers (usually states or
municipalities) for employees to invest
tax-deferred dollars for retirement. This
includes PERA’s 457 Plan.

e 403(b) Tax-Sheltered Annuities/403(b)(7)
Custodial Accounts: These plans are set
up under IRC section 403(b) by many
educational institutions and nonprofit
employers for employees to invest tax-
deferred dollars for retirement.
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In addition, tax-deferred money from the
following individual retirement accounts or
annuities (IRAs) may be used to purchase
service credit:

e Traditional IRAs: A regular IRA that
you maintain and to which you have
contributed only tax-deferred money.

e Conduit IRAs: A Conduit IRA is a special
IRA under IRC section 408(a) or 408(b)
that contains only tax-deferred money
distributed from one of the five retirement
plans listed on page S and includes
earnings on that amount.

e SIMPLE-IRA: After two years of
participation in a SIMPLE-IRA, a rollover
of the SIMPLE-IRA can be used to purchase
service credit.

Roth IRAs, Coverdell Education Savings
Accounts, and Section 529 plans, cannot be used
to purchase service credit.

Tax-paid (after-tax) money cannot be accepted
by PERA via a rollover or transfer. Any tax-paid

money you may have in your plan or IRA must
be paid to you and then you may write a personal
check to PERA.

Rollover Documentation

Before PERA can accept your tax-deferred money,
you must provide PERA with documentation

of the source of the money. (If the money is
coming from PERA’s 401(k) Plan, PERA’s DC
Plan, or the Federal Thrift Savings Plan, this

is not required.) If you plan to use acceptable
tax-deferred money, your Service Credit Purchase
Agreement will include a form for your plan
administrator or IRA custodian to complete and
return to PERA along with or in advance of your
distribution check. If PERA unknowingly receives
money that was not from one of those plans

or accounts, you are responsible for any taxes
assessed or penalties charged to you by the IRS.

If the plan issued your distribution check and
withheld 20 percent of your distribution for
federal income tax, you may make up the
amount withheld from other sources when
rolling the money into PERA.

Purchasing Service Credit Terms and Conditions

Paying for Purchases

e Payment for purchases may be made in
a lump sum, monthly installments, or a
combination of the two.

= Payment of the full cost of the purchase
(including installment payments) must
be completed while you are an active
member, that is, before the earlier of your
termination of PERA-covered employment
or your effective date of retirement. You are
considered an active member if you are:

» Working for a PERA employer (on the
employer’s payroll) with member and
employer contributions being received
by PERA on your behalf.

» Working for a PERA employer, but are
not on the employer’s payroll because
of your employment pattern such as
school or seasonal employees who work
only specific months during the year.

* On a certified leave of absence without
pay from a PERA employer.

« Service credit and payments are credited
to your PERA account after the Service
Credit Purchase Agreement is paid in full.
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e Payments cannot be returned after a
Service Credit Purchase Agreement has been
paid in full unless you end employment
and withdraw your entire account.

e The purchase amount does not begin
accruing interest in your PERA account
until the Service Credit Purchase Agreement
is paid in full.

e If you withdraw your account, no match
is paid on the purchase amount.

» Purchasing service credit may increase the
service used to calculate your Health Care
Program subsidy.

= Purchased service credit for previous
employment that was not covered under
PERA or a previously refunded PERA
account cannot be used to become eligible
for survivor benefits or disability
retirement benefits.

e Purchased service credit cannot be used as
salary in the calculation of your HAS.

= Your employer may reimburse you for the
cost to purchase service credit, but your
employer may not pay the purchase
amount directly to PERA.



Making Installment Payments for Purchasing
Service Credit

 Installments may be made over a period
equal to twice the number of months
being purchased, up to a maximum of
120 months.

You are required to make the minimum
payment needed through automatic
deduction from your checking or savings
account to complete the Service Credit
Purchase Agreement within this

time frame.

Interest is charged for installment
payments; the interest rate is PERA’s
investment assumption rate in effect at
the time installment payments begin.

Installment payments are made by
automatic deduction from your checking
or savings account on the 5th day of the
month. PERA must receive your Service
Credit Purchase Automatic Payment
Authorization form before the Service Credit
Purchase Agreement due date.

If there are insufficient funds in your
account, PERA will submit a deduction
equal to the usual monthly installment
amount plus any delinquent payment(s)
in the month following the month(s) in
which the deduction(s) were rejected due
to insufficient funds.

If more than three monthly payments do
not clear your financial institution for any
reason, your Service Credit Purchase
Agreement shall be canceled and payments
made shall be returned to you.

You must be an active member (as
described on page 6 in the second bullet
under “Paying for Purchases” section) each
month you make an installment payment
or your agreement will be canceled.

The required monthly installment
amount must be received every month
while you are making installment
payments, even if you have previously
paid more than the required monthly
installment amount.

You may pay the total remaining balance
in full at any time.

You may use certain tax-deferred funds to
purchase service credit, including PERA’s
401(k) Plan, PERA’s 457 Plan, and if
eligible, PERA’s Defined Contribution
(DC) Plan.

e If you use tax-deferred funds to purchase

service credit and the cost of your Service
Credit Purchase Agreement exceeds the
transferred amount, you must pay the
difference by the Service Credit Purchase
Agreement due date or provide a Service
Credit Purchase Automatic Payment
Authorization form to PERA by the 25th
day of the month in which your
Agreement is due.

Tax-deferred payments are added to the
tax-deferred balance of your account,
which increases the portion of your
retirement benefit that will be treated as
taxable income later. Payments made with
tax-paid money are added to the tax-paid
balance of your account.

If you use tax-deferred money from one
or more plan(s) or IRA(s), your payment(s)
cannot exceed the amount of your Service
Credit Purchase Agreement. Any excess
amount will be returned to the original
sender and it may result in a taxable event
to you.

Tax-deferred funds will be returned to the
custodian or plan that issued the tax-
deferred check if your Service Credit
Purchase Agreement is canceled.

Canceling a Service Credit Purchase Agreement
e Your Service Credit Purchase Agreement will

be canceled and only payments made (no
interest) will be returned if any of the
following occur:

* Your Service Credit Purchase Automatic
Payment Authorization form is
incomplete or the form is not received
by PERA by the Service Credit Purchase
Agreement due date.

* Your payments are delinquent.

* You do not pay your Service Credit
Purchase Agreement in full.

* You stop making payments.

* You are no longer an active member and
your Service Credit Purchase Agreement
has not been paid in full.

If you arrange for a new Service Credit
Purchase Agreement in the future, your new
cost will be recalculated according to
terms and conditions in effect at the time
of the recalculation, which may result in
increased cost.

Purchasing Service Credit )
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How to Purchase Service Credit

If you are ready to start the process of purchasing
service credit, follow the instructions below:

e To purchase service credit based on a
refunded account, call PERA’s Customer
Service Center at 303-832-9550 or
1-800-759-7372. Based on the information
we gather in this telephone conversation,
PERA is usually able to issue a Service
Credit Purchase Agreement.

e To purchase service credit for noncovered
employment, complete the Service Credit
Purchase Application and send it to PERA.
Complete all information on the form
and include copies of salary verification.
Incomplete applications will not be
processed and will be returned to you.
When all of the information is supplied to
PERA, a Service Credit Purchase Agreement
will be issued.

= To purchase service credit based upon a
sabbatical (does not apply to accounts
under the DPS benefit structure) during
which you earned less than full service
credit, call PERA’s Customer Service Center
at 303-832-9550 or 1-800-759-7372. 1f
PERA has no record of your sabbatical, you
will be asked to provide a Service Credit
Purchase Application and documentation of
the sabbatical from your employer. Based
on this information, we are usually able to
issue a Service Credit Purchase Agreement for
the service credit.
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*

Age
20
21
22
23
24
25
26
27
28
29
30
31
32

*

Age
20
21
22
23
24
25
26
27
28
29
30
31
32

Age
20
21
22
23
24
25
26
27
28
29
30
31
32

18.10%
18.10%
18.10%
18.10%
18.28%
18.72%
19.16%
19.62%
20.08%
20.56%
21.04%
21.54%
22.05%

22.85%
22.85%
22.85%
22.85%
22.85%
22.85%
22.85%
22.85%
22.85%
22.85%
22.85%
23.06%
23.60%

21.75%
21.75%
21.75%
21.75%
21.75%
21.75%
21.75%
21.75%
21.75%
21.75%
21.75%
21.75%
22.05%

Cost to Purchase Service Credit

33
34
35
36
37
38
39
40
41
42
43
44
45

33
34
35
36
37
38
39
40
41
42
43
44
45

33
34
35
36
37
38
39
40
41
42
43
44
45

Effective February 23, 2010

(As a percentage of your HAS)

22.58% 46  30.61% 59
23.11% 47 3134% 60
23.66% 48 32.08% 61
24.22% 49  32.84% 62
24.79% 50 33.62% 63
25.38% 51 3441% 64
25.98% 52 3523% 65
26.60% 53 34.83% 66
27.23% 54 3441% 67
27.87% 55 33.98% 68
28.53% 56 33.53% 69
29.21% 57 33.06% 70
29.90% 58 32.57% 71
State Troopers
24.16% 46  32.76% 59
24.73% 47  33.54% 60
25.32% 48  34.33% 61
25.92% 49  35.14% 62
26.53% 50 35.98% 63
27.16% 51 35.61% 64
27.81% 52 3523% 65
28.46% 53 34.83% 66
29.14% 54 3441% 67
29.83% 55 33.98% 68
30.54% 56 3353% 69
31.26% 57 33.06% 70
32.00% 58 3257% 71
Judicial Division Members
22.58% 46  30.61% 59
23.11% 47 31.34% 60
23.66% 48 32.08% 61
24.22% 49 32.84% 62
24.79% 50 33.62% 63
25.38% 51 3441% 64
25.98% 52 3523% 65
26.60% 53 34.83% 66
27.23% 54 3441% 67
27.87% 55 33.98% 68
28.53% 56 3353% 69
29.21% 57 33.06% 70
29.90% 58 32.57% 71

*Your age at the time you purchase service credit.

All Members (Except State Troopers and Judicial Division)

32.07%
31.55%
31.01%
30.46%
29.90%
29.33%
28.74%
28.15%
27.55%
26.94%
26.32%
25.69%
25.06%

32.07%
31.55%
31.01%
30.46%
29.90%
29.33%
28.74%
28.15%
27.55%
26.94%
26.32%
25.69%
25.06%

32.07%
31.55%
31.01%
30.46%
29.90%
29.33%
28.74%
28.15%
27.55%
26.94%
26.32%
25.69%
25.06%

72
73
74
75
76
77
78
79
80

72
73
74
75
76
77
78
79
80

72
73
74
75
76
77
78
79
80

24.41%
23.75%
23.08%
22.40%
21.72%
21.04%
20.35%
19.66%
18.98%

2441%
23.75%
23.08%
22.85%
22.85%
22.85%
22.85%
22.85%
22.85%

24.41%
23.75%
23.08%
22.40%
21.75%
21.75%
21.75%
21.75%
21.75%
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PERA and DPS Highest Average Salary
Percentages Tables

Under Senate Bill 1, the Highest Average Salary Percentages tables have changed. Please refer to the chart
below to determine which table applies to you. Please note: The shaded areas on the tables indicate reduced
service retirement percentages. The percentages in the shaded areas on tables 2, 4, 6, 7, 10, 11, and 13 ensure
that, as of your effective date of retirement, your reduced service retirement benefit is the actuarial equivalent
of your full service retirement benefit. These percentages are subject to change based on actuarial experience.

5 Years of Service

Benefit Structure Membership Date Credit as of R;:l:;?;iet;t
January 1, 2011 g
On or before Eligible
PERA June 30, 2005 Yes January 1, 2011 Table |
On or before Not eligible
FERA June 30, 2005 Yes January 1, 2011 Table 2
Between July 1, 2005, Eligible
PERA and December 31, 2006 ves January 1, 2011 Table 3
Between July 1, 2005, Not eligible
PERA and December 31, 2006 ves January 1, 2011 Teles
Between .
Eligible
PERA January 1, 2007, and N/A Januar 1. 2011 Table 5
December 31,2010 v
Between -
PERA January 1, 2007, and N/A Jar']\'u(;t e"]g';’g’] : Table 6
December 31, 2010 o
On or before
PERA December 31, 2006 No N/A Table 6
On or after
PERA January 1, 2011 N/A N/A Table 7
On or before Eligible
DPS June 30, 2005 Yes January 1, 2011 Table 8
Betvieer Eligible
DPS July 1, 2005, and Yes Janua g] 2011 Table 9
December 31, 2009 LA
On or before Not eligible
DPS December 31, 2009 Yes January 1,2011 Table 10
On or before
DPS December 31, 2009 No N/A Table 11
State Troopers/ Eligible
CBI Agents VA VA January 1,2011 Table 12
State Troopers/ Not eligible
CBI Agents N/A N/A January 1, 2011 Table 13
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TABLE 1

PERA Benefit Structure
Highest Average Salary Percentages

for Retirement Benefit Option 1
Use this table if you began PERA membership on or before June 30, 2005,
and you will have five years of service credit as of January 1, 2011,
and you will be eligible to receive a benefit on January 1, 2011.

Yeoa;rs Age at Retirement
servicg 50 | 51 |52 [ 53 [ 54| 55| 56| 57] s8] 59 [ 60 | 61 62 ] 63 ] 64 |65+
5 10.0| 10,5 11.0] 11.5] 12.0| 125
6 12.0| 12.6/ 13.2| 13.8] 14.4| 15.0
7 14.0| 147/ 154| 16.1| 16.8|17.5
8 16.0| 16.8 17.6| 18.4| 19.2| 20.0
9 18.0| 18.9 19.8| 20.7| 21.6| 22.5
10 et e 20.0| 21.0] 22.0| 23.0| 24.0| 25.0
11 benefits 22.6| 23.1| 24.2| 25.3| 26.4| 27.5
payable.
12 252 25.8] 26.4| 27.6| 28.8| 30.0
13 28.0| 28.6] 29.3| 29.9| 31.2| 32.5
14 30.8| 31.5| 32.2] 32.9] 33.6] 35.0
15 33.8 | 34.5| 35.3] 36.0| 36.8]37.5
16 36.8 | 37.6| 38.4] 39.2] 40.0]40.0
17 40.0| 40.8] 41.7| 42.5] 42.5] 425
18 432 44.1] 450 45.0] 45.0| 45.0
19 46.6| 475 47.5| 47.5| 47.5| 47.5
20 146.3| 47.0| 47.8| 48.5 49.3| 50.0| 50.0| 50.0| 50.0| 50.0 50.0
21 19.4] 50.1] 50.9| 51.7] 52.5| 52.5| 52.5) 52.5| 52.5] 52.5| 52.5
22 52.5| 53.4| 542 55.0/ 5.0/ 55.0| 55.0| 55.0| 55.0] 55.0| 55.0
23 55.8] 56.6| 57.5| 57.5] 57.5|57.5| 57.5] 57.5| 57.5] 57.5] 57.5
24 59.1] 60.0] 60.0] 60.0] 60.0 60.0| 60.0] 60.0| 60.0] 60.0] 60.0
25 |43.8[47.5]51.3[55.0 | 58.8] 62.5| 62.5] 62.5] 62.5| 62.5] 62.5] 62.5] 62.5] 62.5| 62.5] 62.5
26 |49.4|49.4(53.3(57.2 | 61.1] 65.0 65.0] 65.0| 65.0] 65.0] 65.0| 65.0| 65.0| 65.0 65.0| 65.0
27 |55.4|55.4]55.4(59.4 | 63.5] 67.5| 67.5] 67.5] 67.5| 67.5] 67.5] 67.5] 67.5] 67.5| 67.5] 67.5
28 1616 | 61.6|61.6 | 61.6 | 65.8| 70.0| 70.0| 70.0| 70.0| 70.0| 70.0| 70.0| 70.0| 70.0| 70.0| 70.0
29 |68.268.2]68.2]682]68.2] 72.5| 72.5] 72.5] 72.5| 72.5| 72.5] 72.5] 72.5] 72.5| 72.5] 72.5
30 |75.0|75.0(75.0]75.0 | 75.0] 75.0] 75.0] 75.0] 75.0] 75.0] 75.0| 75.0] 75.0] 75.0 75.0] 75.0
31 |77.5|77.5|77.5|77.5 | 77.5] 77.5| 77.5] 77.5| 77.5| 77.5| 77.5] 77.5| 77.5] 77.5| 77.5] 77.5
32 180.0 | 80.0(80.0]80.0 | 80.0] 80.0] 80.0] 80.0] 80.0] 80.0] 80.0] 80.0] 80.0] 80.0] 80.0] 80.0
33 |82.5|82.5]82.5]82.5 | 82.5] 82.5| 82.5] 82.5] 82.5| 82.5| 82.5] 82.5| 82.5] 82.5| 82.5] 82.5
34 |85.0|85.0(85.0]85.0 | 85.0] 85.0 85.0] 85.0] 85.0] 85.0/ 85.0| 85.0/ 85.0] 85.0] 85.0] 85.0
35 |87.5|87.5(87.5|87.5 | 87.5| 87.5| 87.5| 87.5| 87.5| 87.5| 87.5| 87.5| 87.5| 87.5| 87.5|87.5

The shaded areas indicate reduced service retirement percentages.

For 35+ years, add 2.5 percent to 87.5 for each year over 35 up to 100 percent. Final calculations are
made to the exact amount of service you earn, not necessarily even years.
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Use this table if you began PERA membership on or before June 30, 2005,

PERA Benefit Structure
Highest Average Salary Percentages

TABLE 2

for Retirement Benefit Option 1

and you will have five years of service credit as of January 1, 2011,
and you will not be eligible to receive a benefit on January 1, 2011.

Yeoafrs Age at Retirement
servicel 50 | 51 [ 52 |53 [ 54| 55] 56| 57 58] 59 [ 60 | 61| 62 63 ] 6465+
5 83 | 9.0/ 9.7 |106] 115125
6 9.9 [10.8]11.7 | 12.7| 13.8| 15.0
7 11.6]12.6| 13.6| 14.8] 16.1]17.5
8 13.3|14.4| 15.6 | 16.9| 18.4| 20.0
9 149]16.1]17.5] 19.0] 20.7] 22.5
10 et e 16.6]17.9|19.4| 21.1] 23.0| 25.0
11 benefits 19.1]19.7| 21.4| 23.2] 25.2|27.5
payable.
12 21.7(22.5(23.3| 25.3| 27.5] 30.0
13 24.5]25.4]26.4] 27.4] 29.8]32.5
14 27.5|28.6]29.7|30.9] 32.1] 35.0
15 30.7[31.9|33.2| 34.5| 36.0| 37.5
16 34.1(35.5(36.8 | 38.4| 40.0| 40.0
17 37.7(39.2| 40.8| 42.5| 42.5] 42.5
18 41.6|43.3]45.0| 45.0] 45.0| 45.0
19 457|475 47.5| 47.5| 47.5] 47.5
20 41.6| 43.1| 44.7| 46.3 48.1| 50.0| 50.0 | 50.0| 50.0{ 50.0| 50.0
21 45.3| 47.0| 48.7| 50.6| 52.5| 52.5| 52.5| 52.5| 52.5| 52.5|52.5
22 49.3] 51.1 53.0| 55.0/ 55.0|55.0]55.0|55.0| 55.0{ 55.0| 55.0
23 53.4| 55.4| 57.5| 57.5 57.5|57.5| 57.5| 57.5| 57.5| 57.5|57.5
24 57.9] 60.0| 60.0| 60.0] 60.0|60.0|60.0|60.0| 60.0| 60.0| 60.0
25 439 |47.1|50.5 |54.1 | 58.1 62.5| 62.5] 62.5| 62.5] 62.5|62.5 | 62.5| 62.5| 62.5| 62.5| 62.5
26 [49.1|48.9 |52.556.3 | 60.5| 65.0| 65.0] 65.0] 65.0] 65.0(65.0|65.0|65.0| 65.0| 65.065.0
27 [54.8 |54.6 |54.5 |58.5 | 62.8 67.5| 67.5 67.5| 67.5]67.5|67.5|67.5|67.5| 67.5| 67.5| 67.5
28 (609 | 60.8 60.7 | 60.6 | 65.1| 70.0| 70.0| 70.0| 70.0| 70.0| 70.0 | 70.0| 70.0| 70.0| 70.0| 70.0
29 67.7 |67.6|67.6 | 67.5 | 67.4 72.5| 72.5| 72.5| 72.5| 72.5| 72.5 | 72.5 | 72.5| 72.5| 72.5| 72.5
30 |75.0|75.0(75.0|75.0 | 75.0| 75.0| 75.0| 75.0| 75.0| 75.0| 75.0 | 75.0| 75.0| 75.0| 75.0| 75.0
31 |77.5|77.5|77.5|77.5 | 77.5| 77.5| 77.5| 77.5| 77.5| 77.5| 77.5| 77.5| 77.5 | 77.5| 77.5|77.5
32 180.0 | 80.0(80.0 |80.0 | 80.0| 80.0| 80.0| 80.0| 80.0| 80.0| 80.0 | 80.0 | 80.0| 80.0| 80.0 80.0
33 |82.5 |82.5(82.5 | 82.5 | 82.5] 82.5| 82.5| 82.5| 82.5| 82.5| 82.5| 82.5 | 82.5 | 82.5| 82.5|82.5
34 1850 85.0(85.0|85.0 | 85.0| 85.0| 85.0| 85.0| 85.0| 85.0| 85.0 85.0| 85.0| 85.0 85.0 85.0
35 |87.5|87.5(87.5|87.5 | 87.5| 87.5| 87.5|87.5| 87.5| 87.5|87.5| 87.5| 87.5| 87.5| 87.5|87.5

The shaded areas indicate reduced service retirement percentages. These percentages ensure that,
as of your effective date of retirement, your reduced service retirement benefit is the actuarial
equivalent of your full service retirement benefit. These percentages are subject to change based on
actuarial experience.

For 35+ years, add 2.5 percent to 87.5 for each year over 35 up to 100 percent. Final calculations are
made to the exact amount of service you earn, not necessarily even years.
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TABLE 3

PERA Benefit Structure
Highest Average Salary Percentages

for Retirement Benefit Option 1

Use this table if you began PERA membership between July 1, 2005, and
December 31, 2006, and you will have five years of service credit as of
January 1, 2011, and you will be eligible to receive a benefit on January 1, 2011.

Years Age at Retirement
Service 50\51‘52‘53‘54‘ 55‘ 56‘ 57‘ 58‘ 59160 61] 62| 63 64|65+

10.0| 10.5| 11.0| 11.5| 12.0| 12.5

6 12.0| 12.6| 13.2| 13.8| 14.4| 15.0
7 14.0| 147|154/ 16.1| 16.8|17.5
8 16.0| 16.8| 17.6| 18.4| 19.2| 20.0
9 18.0| 18.9]19.8| 20.7| 21.6| 22.5
10 reﬁr’:‘,’mt 20.0| 21.0| 22.0| 23.0| 24.0{ 25.0
11 ::;':Elt: 22.6|23.1| 242 25.3| 26.4| 27.5
12 25.2| 25.8| 26.4| 27.6| 28.8] 30.0
13 28.0 | 28.6/ 29.3|29.9| 31.2| 32.5
14 30.8| 31.5/ 32.2| 32.9| 33.6| 35.0
15 33.8 34.5) 35.3|36.0| 36.8| 37.5
16 36.8 | 37.6| 38.4| 39.2| 40.0{ 40.0
17 40.0 | 40.8| 41.7| 42.5| 42.5| 42.5
18 43.2| 44.1| 45.0| 45.0| 45.0( 45.0
19 46.6| 47.5 47.5| 47.5| 47.547.5
20 46.3| 47.0| 47.8| 48.5/49.3| 50.0 | 50.0| 50.0| 50.0| 50.0| 50.0
21 49.4|50.1|50.9| 51.7| 52.5|52.5 | 52.5| 52.5| 52.5| 52.5| 52.5
22 52.5| 53.4| 54.2| 55.0/ 55.055.0| 55.0/ 55.0| 55.0| 55.0| 55.0
23 55.8| 56.6| 57.5| 57.5/ 57.5|57.5| 57.5| 57.5| 57.5| 57.5| 57.5
24 59.1| 60.0| 60.0 60.0| 60.0| 60.0 | 60.0/ 60.0| 60.0| 60.0| 60.0

25 |43.8 | 47.5|51.3 [55.0 | 58.8| 62.5| 62.5| 62.5| 62.5] 62.5|62.5| 62.5]| 62.5| 62.5| 62.5| 62.5
26 |45.5|49.4|53.3 [57.2|61.1|65.0] 65.0| 65.0| 65.0] 65.0|65.0| 65.0] 65.0| 65.0| 65.0| 65.0
27 |47.3 |51.3|55.4 [59.4 | 63.5| 67.5| 67.5| 67.5| 67.5] 67.5|67.5| 67.5| 67.5| 67.5| 67.5|67.5
28 |49.0 |53.257.4 [61.6 | 65.8| 70.0| 70.0| 70.0| 70.0| 70.0| 70.0 | 70.0| 70.0| 70.0| 70.0| 70.0
29 |50.8 | 55.1(59.5 [63.8|68.2| 72.5| 72.5|72.5| 72.5| 72.5|72.5| 72.5| 72.5| 72.5| 72.5| 72.5
30 |52.5|57.0 (61.566.0 | 70.5| 75.0| 75.0| 75.0| 75.0| 75.0| 75.0| 75.0| 75.0| 75.0| 75.0| 75.0
31 |58.9 |58.9 (63.6 |68.2 |72.9|77.5|77.5|77.5|77.5/77.5|77.5|77.5/77.5|77.5|77.5|77.5
32 |65.6 | 65.6 (65.6 |70.4 | 75.2| 80.0| 80.0| 80.0| 80.0| 80.0| 80.0| 80.0| 80.0| 80.0| 80.0| 80.0
33 |72.6 |72.6 [72.6 | 72.6 | 77.6| 82.5| 82.5| 82.5| 82.5| 82.5|82.5| 82.5| 82.5| 82.5| 82.5|82.5
34 179.9 79.9(79.9 79.9 | 79.9| 85.0| 85.0| 85.0| 85.0| 85.0|85.0| 85.0| 85.0| 85.0| 85.0| 85.0
35 |87.5|87.5(87.5|87.5|87.5|87.5|87.5|87.5| 87.5/87.5|87.5| 87.5/87.5|87.5| 87.5|87.5

The shaded areas indicate reduced service retirement percentages.

For 35+ years, add 2.5 percent to 87.5 for each year over 35 up to 100 percent. Final calculations are
made to the exact amount of service you earn, not necessarily even years.
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PERA Benefit Structure
Highest Average Salary Percentages

TABLE 4

for Retirement Benefit Option 1

Use this table if you began PERA membership between July 1, 2005, and December 31, 2006,
and you will have five years of service credit as of January 1, 2011,
and you will not be eligible to receive a benefit on January 1, 2011.

Y?frs Age at Retirement
servicg 50 | 51 [ 52 |53 [ 54 ] 55] 56| 57| 58] 59 [ 60 | 61| 62 63 ] 6465+
5 83190 |97 |106]11.5]12.5
6 9.9 |10.8|11.7|12.7| 13.8{15.0
7 11.6(12.6 | 13.6 | 14.8| 16.1|17.5
8 13.3|14.4|15.6| 16.9| 18.4 | 20.0
9 14.9(16.1|17.5] 19.0| 20.7 | 22.5
10 retirTr’nent 16.6(17.9|19.4| 21.1| 23.0|25.0
11 benefits 19.1|19.7 | 21.4| 23.2| 25.2|27.5
payable.
12 21.7|22.5|23.3| 25.3| 27.5| 30.0
13 24.525.4|26.4|27.4|29.8|32.5
14 27.528.6129.7| 30.9 | 32.1{35.0
15 30.731.9]33.2|34.5| 36.0(37.5
16 34.135.5|36.8| 38.4 | 40.0{40.0
17 37.7139.2 | 40.8| 42.5| 42.5|42.5
18 41.6|43.3 | 45.0| 45.0| 45.0{45.0
19 45.7 | 47.5|47.5|47.5| 47.5|47.5
20 41.6| 43.1| 44.7 | 46.3| 48.1 | 50.0 | 50.0 | 50.0| 50.0| 50.0 | 50.0
21 45.3]47.0| 48.7 | 50.6| 52.5|52.5 | 52.5 | 52.5| 52.5| 52.5|52.5
22 49.3]51.1| 53.0 55.0| 55.0|55.0| 55.0 | 55.0| 55.0| 55.0|55.0
23 53.4|55.4| 57.5|57.557.5|57.5|57.5|57.5|57.5| 57.5|57.5
24 57.9] 60.0| 60.0 | 60.0| 60.0 | 60.0 | 60.0 | 60.0 | 60.0| 60.0 | 60.0
25 [43.9 |47.1(50.5 |54.1 | 58.1| 62.5| 62.5| 62.5| 62.5| 62.5|62.5 | 62.5| 62.5| 62.5| 62.5| 62.5
26 |45.7 | 48.9 [52.5 [56.3 | 60.5| 65.0| 65.0] 65.0| 65.0] 65.0|65.0 | 65.0|65.0| 65.0| 65.0| 65.0
27 |47.4|50.8 [54.5 |58.5 | 62.8| 67.5| 67.5| 67.5| 67.5| 67.5|67.5|67.5| 67.5| 67.5| 67.5| 67.5
28 49.2 | 52.7 [56.5 |60.6 | 65.1| 70.0| 70.0| 70.0| 70.0| 70.0| 70.0 | 70.0 | 70.0 | 70.0| 70.0| 70.0
29 150.9 | 54.6 [58.5 |62.8 | 67.4| 72.5| 72.5| 72.5| 72.5|72.5|72.5|72.5| 72.5| 72.5| 72.5| 72.5
30 [52.7 | 56.5 [60.5 |65.0 | 69.8| 75.0| 75.0| 75.0| 75.0| 75.0| 75.0 | 75.0| 75.0 | 75.0| 75.0| 75.0
31 |58.5|58.4(62.6 |67.1|72.1|77.5|77.5|77.5| 77.577.5|77.5|77.5|77.5|77.5| 77.5|77.5
32 649 | 64.7 [64.6 |69.3 | 74.4| 80.0| 80.0| 80.0| 80.0| 80.0|80.0 | 80.0 | 80.0 | 80.0| 80.0 | 80.0
33 |71.8 | 71.7 [71.6 | 71.5 | 76.7| 82.5| 82.5| 82.5| 82.5|82.5|82.5 | 82.5|82.5| 82.5| 82.5|82.5
34 179.3(79.3(79.279.1|79.1| 85.0| 85.0| 85.0| 85.0| 85.0|85.0 | 85.0{85.0| 85.0| 85.0| 85.0
35 |87.5|87.5(87.5|87.5|87.5(87.5|87.5|87.5| 87.5|87.5|87.5|87.5|87.5|87.5| 87.5|87.5

The shaded areas indicate reduced service retirement percentages.

These percentages ensure that,
as of your effective date of retirement, your reduced service retirement benefit is the actuarial
equivalent of your full service retirement benefit. These percentages are subject to change based on
actuarial experience.

For 35+ years, add 2.5 percent to 87.5 for each year over 35 up to 100 percent. Final calculations are
made to the exact amount of service you earn, not necessarily even years.

14 @@ Purchasing Service Credit




TABLE 5

PERA Benefit Structure
Highest Average Salary Percentages

for Retirement Benefit Option 1

Use this table if you began PERA membership between January 1, 2007, and
December 31, 2010, and you will be eligible to receive a benefit on January 1, 2011.

Yeoafrs Age at Retirement
servicel 50 | 51 [ 52 |53 [ 54 55] 56| 57 58] 59 [ 60 | 61 62 63 ] 6465+
5 10.0 | 10.5/ 11.0| 11.5| 12.0| 12.5
6 12.0 | 12.6| 13.2| 13.8| 14.4| 15.0
7 14.0 | 14.7| 15.4| 16.1| 16.8| 17.5
8 16.0 | 16.8] 17.6| 18.4| 19.2| 20.0
9 18.0 | 18.9] 19.8 | 20.7| 21.6| 22.5
10 retir’:"’mt 20.0 | 21.0] 22.0| 23.0| 24.0{ 25.0
11 benefits 22.0| 23.1|24.2|253| 26.4|27.5
payable.
12 24.0| 25.2| 26.4| 27.6| 28.8| 30.0
13 26.0| 27.3]28.6| 29.9| 31.2| 32.5
14 28.0 | 29.4] 30.8| 32.2 33.6{ 35.0
15 30.0 | 31.5]33.0| 34.5| 36.0| 37.5
16 32.8 | 33.6]35.2| 36.8 | 38.4| 40.0
17 35.7 | 36.6| 37.4| 39.1| 40.8 | 42.5
18 38.7 | 39.6] 40.5| 41.4 | 43.2| 45.0
19 41.8| 42.8| 43.7| 44.7| 45.6| 47.5
20 42.5]43.0| 43.5| 44.0| 44.5| 45.0| 46.0| 47.0| 48.0| 49.0| 50.0
21 45.4|46.2| 46.7 | 47.3| 47.8| 48.3 | 49.4| 50.4 | 51.5| 52.5|52.5
22 48.4| 49.2| 50.1 | 50.6| 51.2| 51.7 | 52.8| 53.9| 55.0| 55.0|55.0
23 51.5|52.3| 53.2| 54.1| 54.6| 55.2 | 56.4| 57.5|57.5| 57.5| 57.5
24 54.6| 55.5| 56.4| 57.3| 58.2| 58.8 | 60.0| 60.0 | 60.0| 60.0| 60.0
25 |43.8 | 46.6 |49.4 |52.2| 55.0| 57.8| 58.8| 59.7| 60.6| 61.6| 62.5 | 62.5| 62.5| 62.5| 62.5| 62.5
26 |45.5|49.4 523 [55.3|58.2| 61.1| 62.1|63.1| 64.0| 65.0| 65.0 | 65.0| 65.0| 65.0| 65.0| 65.0
27 |47.3|51.3|55.4 |58.4 | 61.4| 64.5| 65.5| 66.5| 67.5| 67.5|67.5| 67.5| 67.5| 67.5| 67.5| 67.5
28 [49.0 | 53.2 57.4 |61.6 | 64.8| 67.9| 69.0| 70.0| 70.0| 70.0| 70.0 | 70.0| 70.0| 70.0| 70.0| 70.0
29 |50.8 |55.1(59.5 |63.8| 68.2| 71.4| 72.5| 72.5| 72.5| 72.5| 72.5 | 72.5| 72.5| 72.5| 72.5| 72.5
30 52,5 |57.0 [61.5 | 66.0 | 70.5| 75.0| 75.0| 75.0| 75.0| 75.0| 75.0 | 75.0| 75.0| 75.0| 75.0{ 75.0
31 |58.9 |58.9 (63.6 |68.2|72.9|77.5| 77.5|77.5| 77.5|77.5|77.5| 77.5| 77.5| 77.5| 77.5| 77.5
32 165.6 | 65.6 [65.6 | 70.4 | 75.2| 80.0| 80.0| 80.0| 80.0| 80.0| 80.0 | 80.0| 80.0| 80.0 | 80.0| 80.0
33 |72.6 | 72.6 |72.6 | 72.6 | 77.6| 82.5| 82.5| 82.5| 82.5| 82.5|82.5| 82.5| 82.5| 82.5| 82.5|82.5
34 1799 179.9 (79.9 | 79.9 | 79.9 | 85.0| 85.0| 85.0| 85.0| 85.0|85.0 | 85.0| 85.0| 85.0| 85.0{ 85.0
35 |87.5|87.5(87.5|87.5|87.5|87.5| 87.5| 87.5| 87.5|87.5|87.5| 87.5| 87.5| 87.5| 87.5|87.5

The shaded areas indicate reduced service retirement percentages.

For 35+ years, add 2.5 percent to 87.5 for each year over 35 up to 100 percent. Final calculations are
made to the exact amount of service you earn, not necessarily even years.
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Use this table if you began PERA membership between January 1, 2007, and

PERA Benefit Structure
Highest Average Salary Percentages

TABLE 6

for Retirement Benefit Option 1

December 31, 2010, and you will not be eligible to receive a benefit on January 1, 2011.
Also, this table applies to you if you began membership on or before December 31, 2006,
and you have less than five years of service credit as of January 1, 2011.

Yeoafrs Age at Retirement
servic 50 | 51 [ 52 [ 53 [ 54 [ 55 ] 56| 57| 58] 59 [ 60 | 61 | 62| 63 ] 64 |65+
5 83|90 9.7 106] 115 12.5
|6 | 9.9 |10.8]11.7] 12.7] 13.8] 15.0
7 11.6|12.6| 13.6| 14.8| 16.1| 17.5
|8 | 133 | 14.4| 15.6| 16.9| 18.4| 20.0
9 149]16.1|17.5] 19.0| 20.7| 22.5
10 | et e 16.6]17.9]19.4] 21.1] 23.0] 25.0
11 benefits 18.2(19.7| 21.4 | 23.2| 25.2| 27.5
— payable.
|12 | 19.9]21.5| 23.3| 25.3| 27.5] 30.0
13 21.6|23.3| 25.3| 27.4| 29.8| 32.5
14 | 23.2(25.1(27.2| 29.6] 32.1| 35.0
|15 | 249269 29.2] 31.7] 34.4] 37.5
| 16 | 27.7]28.7]31.1 33.8] 36.7] 40.0
17 | 30.7|31.9]33.1] 35.9] 39.0] 42.5
|18 | 33.9|35.2] 36.6| 38.0| 41.3] 45.0
| 19 | 37.338.8| 40.2| 41.9| 43.6| 47.5
20 34.3] 35.5| 36.7| 38.1| 39.4| 40.9 | 42.5 | 44.2| 46.0| 48.0] 50.0
|21 | 37.5] 38.7] 40.1| 41.6| 43.1] 44.8 | 46.5 | 48.4| 50.4| 52.5] 52.5
22| 40.8] 42.2] 43.7| 45.3] 47.0| 48.9| 50.7 | 52.8 55.0 55.0 55.0
| 23 | 44.3] 45.9] 47.6] 49.3] 51.2]53.1]55.3| 57.5| 57.5] 57.5]57.5
| 24 | 48.0] 49.8] 51.5] 53.5] 55.5| 57.7| 60.0| 60.0| 60.0] 60.0| 60.0
25 143.9]45.4 [46.9 [48.5 ] 50.2] 52.0] 53.8] 55.8] 57.9] 60.2] 62.5] 62.5] 62.5] 62.5] 62.5] 62.5
26 |45.748.9 |50.6 | 52.3 | 54.2] 56.1| 58.2] 60.3| 62.6] 65.0| 65.0| 65.0| 65.0| 65.0| 65.0| 65.0
27 |47.4]50.8 |54.5 | 56.4 | 58.4] 60.5] 62.7] 65.1] 67.5] 67.5] 67.5] 67.5] 67.5] 67.5] 67.5] 67.5
28 149.2(52.7 56.5 | 60.6 | 62.8| 65.1| 67.5| 70.0| 70.0| 70.0| 70.0| 70.0| 70.0| 70.0| 70.0| 70.0
29 150.9 | 54.6 |58.5 |62.8 | 67.4] 69.9] 72.5| 72.5| 72.5] 72.5] 72.5] 72.5] 72.5] 72.5] 72.5] 72.5
30 52.7 | 56.5]60.5 |65.0 | 69.8] 75.0] 75.0] 75.0] 75.0] 75.0] 75.0| 75.0] 75.0] 75.0] 75.0] 75.0
31 |58.5|58.4|62.6|67.1 | 72.1| 77.5| 77.5| 77.5| 77.5| 77.5| 77.5] 77.5| 77.5] 77.5| 77.5] 77.5
32 64.9 | 64.7 |64.6 |69.3 | 74.4] 80.0] 80.0] 80.0] 80.0] 80.0]80.0| 80.0|80.0| 80.0] 80.0] 80.0
33 |71.8]71.7|71.6 | 71.5 | 76.7| 82.5| 82.5] 82.5] 82.5] 82.5] 82.5] 82.5] 82.5] 82.5] 82.5] 82.5
34 [79.3]79.3(79.2[79.1 | 79.1] 85.0] 85.0] 85.0] 85.0] 85.0]85.0| 85.0| 85.0 85.0 85.0/ 85.0
35 |87.5|87.5|87.5 |87.5 | 87.5| 87.5| 87.5| 87.5| 87.5| 87.5(87.5| 87.5| 87.5| 87.5| 87.5| 87.5

The shaded areas indicate reduced service retirement percentages.

These percentages ensure that,
as of your effective date of retirement, your reduced service retirement benefit is the actuarial
equivalent of your full service retirement benefit. These percentages are subject to change based on
actuarial experience.

For 35+ years, add 2.5 percent to 87.5 for each year over 35 up to 100 percent. Final calculations are
made to the exact amount of service you earn, not necessarily even years.
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TABLE 7
PERA Benefit Structure
Highest Average Salary Percentages

for Retirement Benefit Option 1
Use this table if you begin PERA membership on or after January 1, 2011.

Years Age at Retirement
seﬂficeso\51\52\53\54\ 55| 56 57 58] 35960 61] 62/ 63] 6465+
5 83 (9.0 |97 |10.6|11.5|125
6 9.9 [10.8|11.7|12.7 | 13.8|15.0
7 11.6 | 12.6 | 13.6 [ 14.8| 16.1 | 17.5
8 13.3 | 14.4| 15.6| 16.9 | 18.4 | 20.0
9 14.916.1]17.5[19.0| 20.7 | 22.5
10 retir’:‘,’mt 16.6[17.9]19.4 | 21.1|23.0 | 25.0
11 benefits 18.2(19.7|21.4(23.2|25.2(27.5
payable.
12 19.9 | 21.5| 23.3|25.3| 27.5| 30.0
13 21.6|23.3]25.3|27.4|29.832.5
14 23.225.1]27.2]29.6 |32.1{35.0
15 24.9269(29.2|31.7 | 34.4|37.5
16 26.5|28.7 | 31.1|33.8|36.7 | 40.0
17 28.2130.533.1]35.939.0 | 42.5
18 29.8132.3]35.0(38.0|41.3|45.0
19 32.9|34.1|37.0|40.1|43.6|47.5
20 30.5| 31.5| 32.5| 33.7| 34.9|36.1|37.5| 38.9| 42.2| 45.9 | 50.0
21 33.3|34.4| 35.6| 36.8| 38.1|39.6| 41.0| 42.7 | 44.3 | 48.2 | 52.5
22 36.3|37.5| 38.8| 40.2| 41.7| 43.2| 44.9 | 46.6 | 48.5 | 50.5 | 55.0
23 39.4| 40.8| 42.2| 43.8| 45.4| 47.1|48.9|50.8|52.9 | 55.1|57.5
24 42.8| 44.3| 45.9| 47.5/49.3|51.1| 53.2| 55.3| 57.6 | 60.0 | 60.0
25 [35.237.7 |40.4 |43.3 | 44.8| 46.3| 48.0| 49.7 | 51.5| 53.4| 55.5 [ 57.7 | 60.0 | 62.5 | 62.5 | 62.5
26 [36.6 |39.2 |42.0 |45.1 | 48.4| 50.1| 51.8| 53.8| 55.7| 57.9| 60.1 | 62.5 | 65.0| 65.0 | 65.0 | 65.0
27 [38.0 | 40.7 |43.6 |46.8 | 50.3| 54.0| 56.0| 58.0| 60.2| 62.5 | 64.9 | 67.5 | 67.5| 67.5 | 67.5 | 67.5
28 |42.4 | 42.2 452 [48.5|52.1| 56.0| 60.3| 62.5| 64.8| 67.4| 70.0 | 70.0 | 70.0| 70.0 | 70.0| 70.0
29 |47.4|47.1|46.8 |50.3 | 54.0| 58.0| 62.4| 67.2| 69.8| 72.5|72.5|72.5| 72.5|72.5| 72.5 | 72.5
30 |52.7 |52.5(52.2 [52.0 | 55.8| 60.0| 64.6| 69.6| 75.0| 75.0| 75.0 | 75.0 | 75.0| 75.0| 75.0| 75.0
31 |58.5|58.4 (58.1|57.9 | 57.7| 62.0| 66.7| 71.9| 77.5|77.5|77.5|77.5|77.5|77.5|77.5|77.5
32 164.9 | 64.7 |64.6 |64.4 | 64.2| 64.0| 68.9| 74.2| 80.0| 80.0 | 80.0 | 80.0 | 80.0| 80.0| 80.0| 80.0
33 |71.8 | 71.7 |71.6 | 71.5 | 71.3| 71.2| 71.0| 76.5| 82.5| 82.5|82.5|82.5 | 82.5| 82.5 | 82.5|82.5
34 179.3(79.379.2 (79.1 | 79.1| 79.0| 78.9| 78.8| 85.0| 85.0|85.0 | 85.0 | 85.0| 85.0| 85.0| 85.0
35 |87.5(87.5|87.5|87.5|87.5|87.5|87.5|87.5| 87.5|87.5|87.5|87.5| 87.5| 87.5|87.5|87.5

The shaded areas indicate reduced service retirement percentages. These percentages ensure that,
as of your effective date of retirement, your reduced service retirement benefit is the actuarial
equivalent of your full service retirement benefit. These percentages are subject to change based on
actuarial experience.

For 35+ years, add 2.5 percent to 87.5 for each year over 35 up to 100 percent. Final calculations are
made to the exact amount of service you earn, not necessarily even years.
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and you will have five years of service credit as of January 1, 2011,

TABLE 8

DPS Benefit Structure
Highest Average Salary Percentages
for Retirement Benefit Option A

Use this table if you began membership under the DPS benefit structure on or before June 30, 2005,

and you will be eligible to receive a benefit on January 1, 2011.

Yeoafrs Age at Retirement
service| 45 | 46 | 47 |48 | 49 [ 50 |51 [ 52 [ 53 | 54 [ 55 ] 56 [ 57 [ s8] 59| 60 | 61| 62 | 63 |64 |65+
5 12.5
6 15.0
7 17.5
8 20.0
9 225
10 e En
11 27.5
12 30.0
13 32.5
14 35.0
15 22.5] 240 | 25.5 | 27.0 | 28.5 | 30.0 | 31.5|33.0 | 345 | 36.0 | 37.5
16 25.6| 25.6 | 27.2 | 28.8 | 304 | 32.0 | 33.6|35.2 | 36.8 |38.4 | 40.0
17 28.9| 289 | 28.9 | 30.6 | 32.3 | 34.0 | 35.7 | 37.4 |39.1 | 40.8 | 42.5
18 324324 | 324 | 324 | 342 | 36.0 | 37.8|39.6 | 41.4 |43.2 | 45.0
19 36.1] 36.1 | 36.1 | 36.1| 36.1 | 38.0 | 39.9 | 41.8 | 43.7 | 45.6 | 47.5
20 40.0| 40.0 | 40.0 | 40.0 | 40.0 | 40.0 | 42.0 | 44.0 | 46.0 | 48.0 | 50.0
|21 | 441 441 | 441 | 441 | 441 | 441 | 44.1 | 46.2 | 483 | 504 | 52.5
22 484 48.4 | 484 | 48.4 | 484 | 48.4 | 48.4|48.4 | 50.6 | 52.8 | 55.0
| 23 | 52,9 529 | 52.9 | 52.9 | 52.9 | 52.9 | 52.9|52.9 | 52.9 |55.2 | 57.5
24 57.6| 57.6 | 57.6 | 57.6 | 57.6 | 57.6 | 57.6|57.6 | 57.6 | 57.6 | 60.0
25 150.0 | 50.0 [50.0 |50.0 | 50.0 | 50.0 | 525 [55.0 [57.5 | 60.0 | 62.5| 62.5 | 62.5 | 62.5 | 62.5 | 62.5 | 62.5|62.5 | 62.5 | 62.5 | 62.5
26 |52.0 | 54.6 | 54.6 | 54.6 | 54.6 | 54.6 | 54.6 | 57.2 | 59.8 | 62.4 | 65.0| 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0]65.0 | 65.0 | 65.0 | 65.0
27 |540 | 56.7 |59.4 |59.4 | 59.4 | 50.4 | 59.4 |59.4 | 62.1 | 648 | 67.5| 67.5 | 67.5 | 67.5| 67.5 | 67.5 | 67.5|67.5 | 67.5 | 67.5 | 67.5
28 |56.0 | 58.8 | 61.6 | 64.4 | 64.4 | 64.4 | 64.4 | 644 | 64.4 | 67.2 | 70.0| 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0| 70.0 | 70.0 | 70.0 | 70.0
29 60.9 | 63.8 | 66.7 | 69.6 | 69.6 | 69.6 | 69.6 | 69.6 | 69.6 | 72.5| 72.5 | 72.5 | 72.5 | 725 | 72.5 | 725|725 | 72.5 | 725 | 725
30 66.0 | 69.0 | 72.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0| 75.0 | 75.0 | 75.0| 75.0 | 75.0 | 75.0| 75.0 | 75.0 | 75.0 | 75.0
31 713 | 744 | 775 | 775|775 | 77.5 | 775 | 77.5| 77.5 | 775 | 77.5| 775 | 77.5 | 775|775 | 77.5 | 775 | 775
32 76.8 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0| 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0| 80.0 | 80.0 | 80.0 | 80.0
33 82.5 | 82.5 | 82.5 | 82.5 | 82.5 | 82.5| 82.5 | 82.5 | 82.5 | 82.5 | 82.5 | 82.5|82.5 | 82.5 | 82.5 | 82.5
34 85.0 | 85.0 |85.0 | 85.0 | 85.0| 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0| 85.0 | 85.0 | 85.0 | 85.0
35 87.5 | 87.5 | 87.5 | 87.5| 87.5 | 87.5 | 87.5| 87.5 | 87.5 | 87.5|87.5 | 87.5 | 87.5 | 87.5
36 90.0 | 90.0 | 90.0| 90.0 | 90.0 | 90.0 | 90.0 | 90.0 | 90.0|90.0 | 90.0 |90.0 | 90.0
37 “""{";je'::'s"'v'l':::l}Igrzt":;;';:?;e’s 92.5 | 92.5] 92.5 | 92.5 | 92.5 | 92.5 | 92.5 | 925|925 |92.5 |92.5 | 92.5
38 95.0] 95.0 | 95.0 | 95.0 | 95.0 | 95.0 | 95.0|95.0 | 95.0 |95.0 | 95.0
39 97.5 | 975 | 97.5| 97.5 | 97.5 | 97.5|97.5 | 97.5 | 97.5 | 97.5
40 100.0 | 100.0 100.0 | 100.0 | 100.0|100.0 |100.0 |100.0 | 100.0

The shaded areas indicate reduced service retirement percentages.
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TABLE 9

DPS Benefit Structure
Highest Average Salary Percentages
for Retirement Benefit Option A

Use this table if you began membership under the DPS benefit structure between July 1, 2005, and December 31, 2009,
and you will have five years of service credit as of January 1, 2011, and you will be eligible to receive a benefit on January 1, 2011.

Yeoafrs Age at Retirement
service| 45 | 46 | 47 [ 48 | 49 [ 50 [ 51 [ 52 [ 53 | 54 [ 55 [ s6 [ 57 | s8] 59 | 60 [ 61 |62 | 63 [64 | 65+
5 12.50
6 15.00
7 17.50
8 20.00
9 22.50
0
11 27.50
12 30.00
13 32.50
14 35.00
15 15.00 | 17.25 | 19.50 | 21.75| 24.00 | 26.25 | 28.50 |30.75 |33.00 | 35.25 | 37.50
16 18.40 | 18.40 | 20.80 | 23.20 25.60 | 28.00 | 30.40 |32.80 [35.20 | 37.60 | 40.00
17 22.10(22.10 [22.10 | 24.65| 27.20 29.75 | 32.30 [34.85 |37.40 | 39.95 | 42.50
18 26.10| 26.10 [26.10 | 26.10| 28.80 | 31.50 | 34.20 [36.90 | 39.60 | 42.30 | 45.00
19 30.40| 30.40 [30.40 | 30.40 | 30.40 | 33.25 | 36.10 |38.95 | 41.80 | 44.65 | 47.50
20 35.00| 35.00 [35.00 | 35.00 | 35.00 | 35.00 | 38.00 |41.00 |44.00 |47.00 | 50.00
21 39.90(39.90 [39.90 | 39.90 | 39.90 | 39.90 | 39.90 [43.05 |46.20 |49.35 | 52.50
22 4510 | 45.10 [45.10 | 45.10| 45.10 | 45.10 | 45.10 |45.10 |48.40 | 51.70 | 55.00
23 50.60| 50.60 | 50.60 | 50.60 | 50.60 | 50.60 | 50.60 |50.60 | 50.60 | 54.05 | 57.50
24 56.40| 56.40 | 56.40 | 56.40 | 56.40 | 56.40 | 56.40 |56.40 | 56.40 | 56.40 | 60.00
25 [43.75 | 43.75 [43.75 43.75 [43.75 |43.75 |47.50 [51.25 [55.00 | 58.75 | 62.50 | 62.50 | 62.50 | 62.50| 62.50 | 62.50 | 62.50 [62.50 |62.50 | 62.50 | 62.50
26 |45.50 | 49.40 |49.40 [49.40 |49.40 |49.40 |49.40 [53.30 |57.20 | 61.10 | 65.00 | 65.00 | 65.00 | 65.00] 65.00 | 65.00 | 65.00 [65.00 |65.00 | 65.00 | 65.00
27 |47.25 | 51.30 |55.35 55.35 |55.35 |55.35 |55.35 [55.35 59.40 | 63.45 | 67.50 | 67.50 [67.50 | 67.50| 67.50 | 67.50 | 67.50 |67.50 |67.50 | 67.50 | 67.50
28 [49.00 | 53.20 |57.40 |61.60 | 61.60 | 61.60 | 61.60 [61.60 |61.60 | 65.80 | 70.00 | 70.00 | 70.00 | 70.00| 70.00| 70.00 | 70.00 |70.00 | 70.00 | 70.00 | 70.00
29 55.10 |59.45 |63.80 | 68.15 | 68.15 | 68.15 [68.15 [68.15 | 68.15 | 72.50 | 72.50 | 72.50 | 72.50| 72.50 | 72.50 | 72.50 |72.50 | 72.50 | 72.50 | 72.50
30 61.50 |66.00 |70.50 | 75.00 | 75.00 |75.00 |75.00 | 75.00 | 75.00| 75.00 | 75.00 | 75.00 | 75.00 | 75.00 | 75.00 |75.00 | 75.00 | 75.00 | 75.00
31 68.20 | 72.85 | 77.50 | 77.50 |77.50 |77.50 | 77.50 | 77.50 77.50 | 77.50 | 77.50| 77.50 | 77.50 | 77.50 |77.50 | 77.50 | 77.50 | 77.50
32 75.20 | 80.00 | 80.00 [80.00 [80.00 | 80.00 | 80.00| 80.00 |80.00 | 80.00 | 80.00 | 80.00 | 80.00 [80.00 |80.00 | 80.00 | 80.00
33 82.50 | 82.50 |82.50 |82.50 | 82.50 | 82.50 | 82.50 [ 82.50 | 82.50| 82.50 | 82.50 | 82.50 82.50 |82.50 | 82.50 | 82.50
34 85.00 85.00 |85.00 | 85.00 | 85.00 | 85.00 | 85.00 | 85.00| 85.00 | 85.00 | 85.00 |85.00 |85.00 | 85.00 | 85.00
35 87.50 |87.50 | 87.50 | 87.50 | 87.50 | 87.50 | 87.50| 87.50 | 87.50 | 87.50 |87.50 |87.50 | 87.50 | 87.50
36 90.00 |90.00 |90.00 | 90.00 [90.00 | 90.00| 90.00 | 90.00 | 90.00 [90.00 |90.00 |90.00 | 90.00
37 A"“ne;e':i:‘v"":;;g::;::‘lz'y‘g:e“‘ 92.50 |92.50 | 92.50 | 92.50 | 92.50| 92.50 |92.50 | 92.50 |92.50 92.50 | 92.50 |92.50
38 95.00| 95.00 [95.00 | 95.00 | 95.00 | 95.00 | 95.00 [95.00 | 95.00 |95.00 | 95.00
39 97.50 [97.50 | 97.50| 97.50 | 97.50 | 97.50 [97.50 |97.50 |97.50 | 97.50
40 100.0 | 100.0| 100.0 | 100.0 | 100.0 |100.0 | 100.0 | 100.0 | 100.0

The shaded areas indicate reduced service retirement percentages.
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TABLE 10

DPS Benefit Structure
Highest Average Salary Percentages
for Retirement Benefit Option A

Use this table if you began membership under the DPS benefit structure on or before December 31, 2009, and you will have five
years of service credit as of January 1, 2011, and you will not be eligible to receive a benefit on January 1, 2011.

Yeoafrs Age at Retirement
service| 45 | 46 | 47 |48 | 49 [ 50 |51 |52 [ 53 | 54 [ 55 [ s6 [ 57 | s8] 59 | 60 | 6162 | 63 [64 |65+
5 125
6 15.0
7 17.5
8 20.0
9 | 225
10 e
1 27.5
12 30.0
13 32.5
14 35.0
15 17.1] 18.4 | 19.8 | 213 | 23.0 | 249 | 26.9]29.2 [ 31.7 [34.4 | 375
16 19.8| 19.6 | 21.1 | 22.7 | 245 | 265 | 28.7]31.1 | 33.8 [36.7 | 40.0
17 229 227 | 224 | 242 | 261 | 282 | 30.5[33.1 | 359 |39.0 | 42.5
18 263|261 | 258 | 25.6 | 27.6 | 29.8 | 32.3|35.0 | 38.0 | 41.3 | 45.0
19 30.1] 299 | 20.7 | 294 | 20.1 [ 31.5 | 34.1[37.0 | 40.1 |43.6 | 47.5
20 343|341 | 33.9 | 33.7 | 33.4 | 33.2 | 359389 | 422 |45.9 | 500
21 38.9 | 38.7 | 38.6 | 38.4 | 38.1 | 37.9 | 37.7| 40.8 | 443 [482 | 52.5
22 440 439 | 43.7 | 43.6 | 434 | 43.2 | 43.0]42.8 | 46.4 |50.5 | 55.0
|23 | 49.6 | 49.5 | 49.4 | 49.3 | 49.2 | 49.0 | 48.9 | 48.7 | 48.6 | 52.8 | 57.5
24 55.8| 55.7 | 55.6 | 55.6 | 55.5 | 55.4 | 554|553 | 552 |55.1 | 60.0
25 |44.7 | 44.6 | 444 443 | 441 [ 439 [ 47.1 [50.5 [ 541 [58.1 | 62.5] 62.5 | 62.5 | 62.5 | 62.5 | 62.5 | 62.5|62.5 | 62.5 |62.5 | 62.5
26 | 465 | 49.6 | 49.5 |49.4 | 49.2 | 49.1 | 489 | 525 | 563 | 60.5 | 65.0] 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0] 65.0 | 65.0 |65.0 | 65.0
27 1483 | 51.6 | 55.1 |55.0 | 549 | 54.8 | 54.6 | 54.5 | 585 | 628 | 67.5] 67.5 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5| 67.5 | 67.5 |67.5 | 67.5
28 |50.1 | 535 |57.1 |61.1 | 61.0 | 60.9 | 60.8 | 60.7 | 60.6 | 65.1 | 70.0] 70.0 | 700 | 70.0 | 70.0 | 70.0 | 70.0] 70.0 | 70.0 | 70.0 | 70.0
29 554 |59.2 | 63.3 | 67.7 | 67.7 | 67.6 | 67.6 | 67.5 | 67.4 | 72.5| 72.5 | 72.5 | 72.5 | 72.5 | 72.5 | 725|725 | 725 | 725 | 72.5
30 61.2 |65.5 | 70.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0| 75.0 | 75.0 | 75.0| 75.0 | 75.0 | 75.0| 75.0 | 75.0 | 75.0 | 75.0
31 67.6 | 724 | 77.5 | 77.5 | 77.5 | 775 | 775 | 775|775 | 775 | 775 | 775 | 775 | 775|775 | 775 | 775 | 775
32 747 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 |80.0 | 80.0
| 33 | 82.5 | 82.5 | 82.5 | 82.5 | 82.5 | 82.5| 82.5 | 82.5 | 82.5 | 82.5 | 82.5 | 82.5|82.5 | 825 | 825 | 825
34 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0|85.0 | 85.0 |85.0 | 85.0
35 87.5 | 87.5 | 87.5 | 87.5| 87.5 | 87.5 | 87.5 | 87.5 | 87.5 | 87.5|87.5 | 87.5 |87.5 | 87.5
36 90.0 | 90.0 | 90.0 | 90.0 | 90.0 | 90.0 | 90.0 | 90.0 | 90.0 | 90.0 | 90.0 |90.0 | 90.0
37 A""l";el‘,’e':r‘;'i;l“:e'““;g:t":r::;z;:{fe“ 925 | 92.5|92.5 | 92.5 | 92.5 | 92.5 | 92.5 | 92.5|92.5 | 92.5 |92.5 | 92.5
EX 95.0 ] 95.0 | 95.0 | 95.0 | 95.0 | 95.0 | 95.0]95.0 | 95.0 |95.0 | 95.0
39 97.5 | 97.5 | 97.5| 97.5 | 97.5 | 97.5]97.5 | 97.5 |97.5 | 97.5
40 100.0 | 100.0| 100.0 | 100.0 | 100.0|100.0 |100.0 |100.0 | 100.0

The shaded areas indicate reduced service retirement percentages. These percentages ensure that, as of your effective date of retirement, your reduced service
retirement benefit is the actuarial equivalent of your full service retirement benefit. These percentages are subject to change based on actuarial experience.

For 35+ years, add 2.5 percent to 87.5 for each year over 35 up to 100 percent. Final calculations are made to the exact amount of service you earn, not
necessarily even years.
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TABLE 11

DPS Benefit Structure
Highest Average Salary Percentages
for Retirement Benefit Option A

Use this table if you began membership under the DPS benefit structure on or before
December 31, 2009, and you will have less than five years of service credit as of January 1, 2011.

Years Age at Retirement
,efvfawso\51\sz\53\s4\ 55| 56|57 ] 58] 5960 61]62]63] 6465+
5 83 ] 9.0 9.7 106]11.5/12.5
6 9.9 [10.8]11.7]12.7] 13.8| 15.0
7 11.6|12.6 | 13.6| 14.8| 16.1| 17.5
8 13.3 | 14.4 | 15.6| 16.9 | 18.4|20.0
9 149 16.1]17.5] 19.0| 20.7| 22.5
10 ot 16.6117.9 | 19.4] 21.1| 23.0]25.0
11 benefits 18.2119.7 | 21.4| 23.2| 25.2| 27.5
payable.
12 19.9 | 21.5 | 23.3| 25.3 | 27.5|30.0
13 21.6|23.3| 253 | 27.4] 29.8| 32.5
14 23225.1]27.2]29.6] 32.1|35.0
15 24.9(269]29.2]31.7] 344 37.5
16 27.7]28.7|31.1| 33.8] 36.7| 40.0
17 30.7[31.9]33.1 359 30.0] 42.5
18 33.9(35.2(36.6 | 38.0| 41.3| 45.0
19 37.3(38.8|40.2| 419 43.6| 47.5
20 34.3(35.5|36.7| 38.1] 39.4 | 40.9 | 42.5 | 44.2 | 46.0| 48.0| 50.0
21 37.5]38.7|40.1] 41.6] 43.1| 44.8 | 46.5] 48.4 | 50.4| 52.5 | 52.5
22 40.8| 42.2|43.7 | 453 47.0| 48.9| 50.7 | 52.8  55.0| 55.0|55.0
23 44.3] 45.9| 47.6| 49.3] 51.2|53.1| 55.3] 57.5| 57.5| 57.5|57.5
24 48.0] 49.8| 51.5| 53.5] 55.5|57.7| 60.0 | 60.0| 60.0] 60.0 60.0
25 1439 [45.4]46.9 [48.5 [ 50.2] 52.0] 53.8] 55.8| 57.9] 60.2| 62.5 | 62.5 | 62.5] 62.5| 62.5] 62.5
26 |45.7 |48.9(50.6 | 52.3 | 54.2] 56.1| 58.2] 60.3 | 62.6| 65.0|65.0 | 65.0| 65.0| 65.0| 65.0|65.0
27 |47.4 |50.8|54.5 | 56.4 | 58.4] 60.5| 62.7] 65.1| 67.5]67.5]67.5|67.5| 67.5] 67.5] 67.5] 67.5
28 1492 52.7|56.5 | 60.6 | 62.8| 65.1| 67.5| 70.0| 70.0| 70.0| 70.0 | 70.0| 70.0| 70.0| 70.0| 70.0
29 1509 |54.6(58.5 |62.8 | 67.4] 69.9| 72.5] 72.5| 72.5] 72.5| 72.5 | 72.5 | 72.5] 72.5| 72.5] 72.5
30 |52.7 | 56.5]60.5 |65.0 | 69.8] 75.0] 75.0] 75.0| 75.0] 75.0] 75.0| 75.0] 75.0]| 75.0] 75.0] 75.0
31 |58.5 |58.4]62.6 |67.1 | 72.1| 77.5| 77.5] 77.5| 77.5 7.5 77.5| 77.5 | 77.5] 77.5| 77.5] 77.5
32 1649 | 64.764.6 |69.3 | 74.4] 80.0]80.0] 80.0 80.0] 80.0]80.0|80.0]80.0] 80.0| 80.0]80.0
33 |71.8 |71.7|71.6 | 71.5 | 76.7] 82.5| 82.5] 82.5| 82.5] 82.5| 82.5 | 82.5 | 82.5] 82.5| 82.5] 82.5
34 1793 [79.3(79.2|79.1 | 79.1] 85.0] 85.0] 85.0| 85.0] 85.0{ 85.0| 85.0| 85.0] 85.0 85.0] 85.0
35 |87.5|87.5|87.5 |87.5 | 87.5| 87.5| 87.5| 87.5| 87.5|87.5|87.5 | 87.5 | 87.5| 87.5| 87.5| 87.5

The shaded areas indicate reduced service retirement percentages. These percentages ensure that,
as of your effective date of retirement, your reduced service retirement benefit is the actuarial
equivalent of your full service retirement benefit. These percentages are subject to change based on
actuarial experience.

For 35+ years, add 2.5 percent to 87.5 for each year over 35 up to 100 percent. Final calculations are
made to the exact amount of service you earn, not necessarily even years.
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Use this table if you will be eligible to receive a benefit on January 1, 2011.

TABLE 12

State Troopers/CBI Agents

Highest Average Salary Percentages

for Retirement Benefit Option 1

Years Age at Retirement
Senice| 50 | 51 | 52 | 53 | 54 | 55| 56 | 57 | 58] 59 | 60 | 61] 62 | 63 | 64 | 65+
5 100] 105] 11.0] 11.5] 12.0] 125
6 120 12.6] 13.2| 138 14.4] 15.0
7 140 147|154 16.1| 168 17.5
8 160 16.8)17.6| 18.4| 19.2| 20.0
9 180 189 19.8| 20.7| 216 22.5
10 "o 20.0| 21.0] 22.0] 23.0| 24.0] 25.0
11 rtirement 22.6| 23.1|24.2| 25.3| 26.4| 27.5
12 payable. 25.2|25.8|26.4)|27.6|28.8)|30.0
13 28.0 | 28.6(29.3| 299 31.2| 32.5
14 30.8| 31.5]32.2] 32,9 33.6] 35.0
15 33.8 34.5(35.3]36.0 36.8| 37.5
16 36.8 | 37.6|38.4|39.2] 40.0[40.0
17 40,0 | 40.8] 417 42.5| 42.5] 42.5
18 43.2 | 44.1] 450 45.0| 45.0| 45.0
19 46,6 47.5|47.5| 47.5| 47.5| 47.5
20 425 [44.0 455 [47.0 | 485 50.0| 50.0| 50.0| 50.0/ 50.050.0 | 50.0/ 50.0 | 50.0 | 50.0| 50.0
21 [462 [46.2 [47.8 [49.4 [ 509 52.5] 52.5] 52.5] 52.5] 525 52.5 | 52.5| 52.5| 52.5 52.5| 52.5
22 (501 [50.1[50.1 [51.7 [ 53.4| 55.5] 55.0( 55.0] 55.0/ 5.0 55.0| 5.0/ 5.0 55.0 55.0{ 55.0
23 |54 |54.1[54.1 |54.1 | 558 57.5] 57.5]57.5] 57.5] 57.557.5 | 57.5] 57.5| 57.5| 57.5] 57.5
24 |58.2|58.2 (582|582 | 58.2) 60.0] 60.0] 60.0] 60.0] 60.0]60.0| 60.0] 60.0] 60.0| 60.0] 60.0
25 |62.5 | 62.5 625 |62.5 | 62.5] 62.5] 62.5] 62.5] 62.5] 62.5 62.5 | 62.5| 62.5 | 62.5 62.5| 62.5
26 (650 65.065.0 [65.0 | 65.0] 65.0] 65.0( 65.0| 65.0/ 65.065.0| 65.0/ 65.0] 65.0] 65.0( 65.0
27 |67.5 67.5 675 |67.5 | 67.5] 67.5] 67.5] 67.5] 67.5] 67.5 67.5| 67.5] 67.5| 67.5| 67.5| 67.5
28 |70.0 700|700 | 700 | 70.0| 70.0| 70.0| 70.0| 70.0| 70.0 | 70.0| 70.0| 70.0| 70.0| 70.0, 70.0
29 |72.5| 725|725 |72.5 | 72.5| 72.5| 725 | 72.5 | 72.5| 725 72.5 | 72.5| 72.5| 72.5 | 72.5| 72.5
30 |75.075.0(75.0 750 | 75.0] 75.0] 75.0] 75.0] 75.0/ 75.0 75.0| 75.0] 75.0| 75.0| 75.0| 75.0

The shaded areas indicate reduced service retirement percentages.
For 30+ years, add 2.5 percent to 75.0 for each year over 30 up to 100 percent.
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TABLE 13
State Troopers/CBI Agents
Highest Average Salary Percentages
for Retirement Benefit Option 1

Use this table if you will not be eligible to receive a benefit on January 1, 2011.

Years Age at Retirement

sef£Ce45\46\47\48\49\50\51\52\53\54\55\56\57\58\59 60 | 61 ] 62 | 63 | 64 | 65+
5 83 | 90|97 106|115 | 125
6 9.9 | 108]11.7 | 12.7 | 138 | 15.0
7 116 | 126|136 | 148 | 161 | 17.5
8 133 | 144|156 | 169 | 18.4 | 200
9 149 | 161|175 | 19.0 | 207 | 22.5
10 beaits pavebie. 166 | 17.9]19.4 | 21.1 | 230 | 25.0
11 19.1| 19.7 | 214 | 232 |252 | 27.5
12 217 | 22.5]23.3 | 253 |27.5 | 30.0
13 24.5 | 254264 |27.4 298 | 32.5
14 27.5 | 28.6|29.7 |30.9 |32.1 | 35.0
15 30.7 | 31.9 | 33.2 | 34.5 | 36.0 | 37.5
16 34.1 | 35.5|36.8 | 38.4 | 40.0 | 40.0
17 37.7 | 39.2| 408 | 42.5 | 42.5 | 42.5
18 41.6 | 43.3 ] 45.0 | 45.0 | 45.0 | 45.0
19 457 | 47.5]47.5 | 47.5 | 47.5 | 475
20 35.1 | 37.6 | 40.4 | 43.3 | 46.5 | 50.0 50.0 | 50.0 | 50.0] 50.0 | 50.0 | 50.0|50.0 | 50.0 | 50.0 | 50.0
21 30.7 | 39.5 |42.4 |45.5 | 488 | 52.5| 52.5 | 52.5 | 52.5| 52.5 | 52.5 | 52.5|52.5 | 52.5 | 52.5 | 52.5
22 44.6 | 44.5 |44.4 [47.6 | 51.2 | 550 55.0 | 55.0 | 55.0] 55.0 | 55.0 | 55.0|55.0 | 55.0 | 55.0 | 55.0
23 50.1 | 50.0 |49.9 |49.8 | 53.5 | 57.5| 57.5 | 57.5 | 57.5| 57.5 | 57.5 | 57.5|57.5 | 57.5 [ 57.5 | 57.5
24 56.0 | 56.0 | 55.9 | 55.9 | 55.8 | 60.0| 60.0 | 60.0 | 60.0] 60.0 | 60.0 | 60.0|60.0 | 60.0 | 60.0 | 60.0
25 62.5 | 62.5 | 62.5 | 62.5 | 62.5 | 62.5| 62.5 | 62.5 | 62.5| 62.5 | 62.5 | 62.5|62.5 | 62.5 | 62.5 | 62.5
26 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0] 65.0 | 65.0 | 65.0] 65.0 | 65.0 | 65.0]65.0 | 65.0 | 65.0 | 65.0
27 67.5 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5| 67.5 | 67.5 | 67.5| 67.5 | 67.5 | 67.5|67.5 | 67.5 | 67.5 | 67.5
28 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0| 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0
29 725 | 725 | 725 | 725 | 725 | 725|725 | 725 | 725 | 725 | 725 | 725|725 | 725 | 725 | 725
30 |75.0 | 75.0 |75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0| 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0|75.0 | 75.0 | 75.0 | 75.0
31 |77.5 | 77.5 | 77.5 | 77.5 | 77.5 | 77.5 | 77.5 | 77.5 | 77.5 | 77.5 | 77.5| 77.5 | 77.5 | 77.5| 77.5 | 77.5 | 77.5|77.5 | 77.5 | 77.5 | 775
32 |80.0 | 80.0 |80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0|80.0 | 80.0 |80.0 | 80.0
33 |82.5 | 82.5 |82.5 | 82.5 | 82.5 | 82.5 | 82.5 |82.5 | 82.5 | 82.5 | 82.5| 82.5 | 82.5 | 82.5 | 82.5 | 82.5 | 82.5|82.5 | 82.5 |82.5 | 82.5
34 850 | 85.0 | 85.0 | 850 | 85.0 | 85.0 | 85.0 |85.0 | 85.0 | 85.0 | 85.0| 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0|85.0 | 85.0 |85.0 | 85.0
35 |87.5 | 87.5 |87.5 | 87.5 | 87.5 | 87.5 | 87.5 |87.5 | 87.5 | 87.5 | 87.5| 87.5 | 87.5 | 87.5| 87.5 | 87.5 | 87.5|87.5 | 87.5 |87.5 | 87.5

The shaded areas indicate reduced service retirement percentages. These percentages ensure that, as of your effective date of retirement, your reduced service
retirement benefit is the actuarial equivalent of your full service retirement benefit. These percentages are subject to change based on actuarial experience.

For 35+ years, add 2.5 percent to 87.5 for each year over 35 up to 100 percent. Final calculations are made to the exact amount of service you earn, not
necessarily even years.
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() 8104808 Service Credit Purchase Application @ COLORADO
Colorado Public Employees' Retirement Association PERA@
PO Box 5800, Denver, Colorado 80217-5800
303-832-9550 or 1-800-759-PERA (7372) ® Fax: 303-863-3727 e www.copera.org

Please read the Purchasing Service Credit booklet before completing this application. Incomplete applications will not be processed and will be
returned to you.

Member SSN Djj - Dj- 11111

Name Daytime Telephone ( )

1. Employment

Provide PERA with the beginning and ending dates (years) of your former employment for which you are providing earnings records. Indicate
whether the employment was private (non-governmental or nonqualified) or public (governmental or qualified). Next indicate whether or

not the period of employment is vested (you are eligible for a current or future benefit or payment, including a lump-sum distribution) in a
retirement program for which participation was required other than Social Security or military retirement. This information can be provided by
either you or your former employer(s).

O Check here if you have already provided PERA with the documentation to verify previous employment that is eligible for purchase
and skip to number 3.

Year employment began year employment ended

Checkone: O Private O Public Checkone: O Vested O Not Vested
Year employment began year employment ended

Checkone: O Private O Public Checkone: O Vested O Not Vested
Year employment began year employment ended

Checkone: O Private O Public Checkone: O Vested O Not Vested
Year employment began year employment ended

Checkone: O Private O Public Checkone: O Vested O Not Vested

2. Earnings Records
Attach independent records that show pay received related to the above dates of employment. Acceptable records are Social Security Personal
Earnings and Benefit Statements, yearend tax forms, paycheck stubs, or former employer records.

3. Certification

| certify that the information provided above is true and correct. If PERA later determines that this statement is incorrect, | understand that
my service credit purchase based on this employment will be void and any benefits paid to me based on the service credit purchase will be
recovered by PERA.

Member Signature Date

More Information

So that we can issue a Service Credit Purchase Agreement that meets your purchasing goal, please indicate how many years of service credit
you want to purchase:

Once this application is processed, you will receive a Service Credit Purchase Agreement and the necessary paperwork for all methods of
payment allowed to purchase service credit. If you do not receive your Service Credit Purchase Agreement within four weeks, contact PERA.

8/104-prepurapp (REV 8-08) .



This booklet provides information about purchasing service credit. Your rights, benefits, and obligations as PERA member are
governed by Title 24, Article 51 of the Colorado Revised Statutes, and the Rules of the Colorado Public Employees’ Retirement
Association, which take precedence over any interpretations in this booklet.

Colorado Public Employees' Retirement Association

Mailing Address: PO Box 5800, Denver, CO 80217-5800

Office Locations: 1301 Pennsylvania Street, Denver
1120 W. 122nd Avenue, Westminster

303-832-9550 e 1-800-759-7372
WWW.COpera.org
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